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           STREET LABORER
BARGAINING UNIT- BARGAINING





Title: Street Laborer 
Hourly Wage: $11.06 
Department: Street
Supervised Received: Supervisor
Supervised Exercised: None
FSLA: Non-exempt

SUMMARY OF DUTIES: Performs a variety of level duties related to the street department to ensure compliance, maintenance and safety.

ESSENTIAL DUTIES: 
· Street and sidewalk repairs 
· Tree trimming, pruning, watering, and chipping
· Install and replace street signs
· Cut weeds and mow grass
· Keep the alleys, streets, and sidewalks free of debris and weeds
· May perform various seasonal duties such as snow removal, and water line winterization
· May be scheduled to work on call, holidays, weekends, and/or off hours
· Assists with City functions as needed
· Performs related duties as required.

QUALIFICATIONS:
· Must have a High School Diploma or GED
· Must have a valid New Mexico’s driver license
· Good oral and written communication skills 
· Ability to establish and maintain working relationships with co-workers, supervisors, other City personnel and the public
· Ability to work independently and to complete daily activities according to work schedule with minimal supervision
· Must successfully pass a background, alcohol and drug screen.

EQUIPMENT USED: Knowledge to include use of common work tools, maintenance and simple motor equipment.  Knowledge of safe use of: ladders, work tools (shovel, hoe, weed cutter, pick, screwdrivers, wrenches, plier), street and maintenance equipment.

PHYSICAL DEMANDS:  The employee is frequently required to walk, sit, talk and hear, use hands, feet, fingers to handle, or operate equipment and reach with hands and arms.  

WORK ENVIRONMENT:  The work environment works both inside and outside.  Exposure to all weather types including, cold, hot, wet, or humid conditions.  The noise level varies, may be extremely quiet or noisy.

DISCLAIMER:  The above information is intended to describe the general nature of this position and is not to be considered a complete statement of duties, responsibilities, requirements, or knowledge, skills, and abilities.

The job description does not constitute a contract for employment.

I,				have reviewed and received a copy of the job description.
PRINT NAME


				                            				
                SIGNATURE					         DATE



image1.png




